Syllabus: Personnel Economics

Matthias Krikel

Course Description:

The course uses papers based on contract theory or game theory either (i)
to explain empirical puzzles, or (ii) to derive optimal incentives for a firm’s
workforce.

Course Outline:

1. Introduction

2. Investing in Human Capital — Why Do Firms Train?

Withholding of Knowledge

Overlapping Generations in Firms — On the Benefits of a Mixed Workforce
Career Concerns

Risk and Incentives — Is There a Trade-Off?

Rank-Order Tournaments

® N o o s W

Other-Regarding Preferences and Incentives
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