
BONN ECON NEWS

 
Universität Bonn, Adenauerallee 24-42, 53113 Bonn

www.econ.uni-bonn.de
Editor: Deike Stemmer, Fachbereich Wirtschaftswissenschaften

Phone: +49 (0)228-73 3070; mail: econnews@uni-bonn.de
 

Page: 1 from 6

▪

▪
▪
▪

▪

▪
▪
▪

Week 49: December 5–9, 2022

Overview
Workshops and seminars

Tuesday, December 6, 2022
BGSE/briq Applied Microeconomics Workshop (CRC TR 224 Seminar)

Wednesday, December 7, 2022
BGSE Micro Workshop
Finance/CRC/ECONtribute Seminar
Micro Theory Seminar

Thursday, December 8, 2022
Econometrics & Statistics

Friday, December 9, 2022
BGSE Micro Workshop
Bonn Macro Internal Seminar
Applied Micro Coffee
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Workshops and seminars

Tuesday, December 6, 2022

BGSE/briq Applied Microeconomics Workshop (CRC TR 224 Seminar)

Nina Roussille
(Massachusetts Institute of Technology)

Asymmetric Peer Effects at Work: How White Coworkers Shape the 
Careers of “People of Color”

Coauthors
Elizabeth Linos, Sanaz Mobasseri

Time
14:15–15:30 CET  

Location
briq, Schaumburg-Lippe-Straße 9 

Hybrid
Zoom link announced via the Applied 
Micro mailing list

Abstract
Retaining a diverse workforce is a persistent problem in elite firms. 
This paper investigates how cross-race coworker interactions 
differentially influence retention and promotion rates for Black, 
Asian, and Hispanic employees, heterogeneity previously 
overlooked by studies considering “people of color” as one group. 
Studying 11,776 newly hired employees in a professional services 
firm, we first document a large Black–White turnover and 
promotion gap: Black employees are 7.6 percentage points (36.0%) 
more likely to turn over within two years of their hire and 16.5 
percentage points (24.4%) less likely to be promoted on time than 
their White counterparts. Drawing on conditional random 
assignment of new hires to initial project teams, we then show that 
a one-standard-deviation (12.7%) increase in the share of White 
coworkers increases Black new hires’ turnover by 6.2 percentage 
points and reduces promotion by 4.7 percentage points. These 
effects are asymmetric in important ways: White employees are the 
only racial group that negatively impacts turnover and promotion 
for Black new hires; and neither White, Asian, nor Hispanic 
employees’ careers are shaped by the demographic composition of 
their respective coworkers. This study shows that a one-size-fits-all 
approach to understanding intraorganizational inequalities for Black, 
Asian, and Hispanic men and women may obscure heterogeneous 
patterns of experiences and render those experiences invisible.



 
Page: 3 from 6

Wednesday, December 7, 2022

BGSE Micro Workshop

Justus Preusser
(BGSE)

Simple Allocation with Correlated Types 

Coauthor
Axel Niemeyer

Time
12:00–13:00 CET 

Location
Juridicum, Reinhard Selten Room (0.017) 

Abstract
An object must be allocated among a number of agents. The 
efficient allocation depends on the agents' information about their 
peers, but each agent wants the object for themself. Monetary 
transfers are unavailable. We consider mechanisms where it is a 
dominant strategy to report truthfully. On the negative side, 
deterministic mechanisms do not generally suffice, and anonymous 
mechanisms cannot elicit any information. On the positive side, 
there are simple mechanisms - jury mechanisms - that are optimal 
when there are three or fewer agents, approximately optimal in 
symmetric environments with many agents, and the only 
deterministic mechanisms satisfying a relaxed anonymity notion. In 
a jury mechanism, each agent is either a juror or a candidate. The 
jurors decide which candidate wins the object; jurors never win.

Finance/CRC/ECONtribute Seminar

Ansgar Walther
(Imperial College London)

Prudential Policy with Distorted Beliefs

Coauthor
Eduardo Dávila

Time
14:45–16:00 CET 

Location
Juridicum, Faculty Lounge (0.036) 

Hybrid
https://uni-bonn.zoom.us/j/95735374743?
pwd=T3BYbWt1bVZNelkvcDV3SUcxUlkrUT
09

Abstract
This paper studies leverage regulation and monetary policy when 
equity investors and/or creditors have distorted beliefs relative to a 
planner. We characterize how the optimal leverage regulation 
responds to arbitrary changes in investors’ and creditors’ beliefs and 
relate our results to practical scenarios. We show that the optimal 
regulation depends on the type and magnitude of such changes. 
Optimism by investors calls for looser leverage regulation, while 
optimism by creditors, or jointly by both investors and creditors, 
calls for tighter leverage regulation. Monetary policy should be 
tightened (loosened) in response to either investors’ or creditors’ 
optimism (pessimism).

https://uni-bonn.zoom.us/j/95735374743?pwd=T3BYbWt1bVZNelkvcDV3SUcxUlkrUT09
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Micro Theory Seminar

Patrick Lahr
(BGSE)

The Fragility of Specialized Advice

Time
16:30–17:45 CET 

Location
Juridicum, Faculty Meeting Room (U1.040) 

Abstract
We consider a multi-sender cheap talk model, where the receiver 
faces uncertainty over whether senders have aligned or state-
independent preferences. This uncertainty generates a tradeoff 
between giving sufficient weight to the most informed aligned 
senders and minimizing the influence of the unaligned. We show 
that preference uncertainty diminishes the benefits from 
specialization, i.e., senders receiving signals with more dispersed 
accuracy. When preference uncertainty becomes large, it negates 
them entirely, causing qualified majority voting to become the 
optimal form of communication. Our results demonstrate how 
political polarization endangers the ability of society to reap the 
benefits of specialization in knowledge.

Thursday, December 8, 2022

Econometrics & Statistics

Jean-Jacques Forneron
(Boston University)

Title:tba

Time
16:00–17:00 CET

Online/Hybrid
https://uni-bonn.zoom.us/j/98672308512?
pwd=TWcvOStFVzRFM0lGTW9IbHJLVkgxdz
09

Abstract
TBA

https://uni-bonn.zoom.us/j/98672308512?pwd=TWcvOStFVzRFM0lGTW9IbHJLVkgxdz09#success
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Friday, December 9, 2022

BGSE Micro Workshop

Kailin Chen
(BGSE)

Learning from Strategic Sources

Coauthor(s)
List of names 

Time
12:00–13:30CET (24 hour format) 

Location
Juridicum, Reinhard Selten Room (0.017) 

Abstract
This paper studies learning from multiple informed agents where 
each agent has a small piece of information about the unknown 
state of the world in the form of a noisy signal and sends a message 
to the principal, who then makes a decision that is not constrained 
by predetermined rules. In contrast to the existing literature, I 
model the conflict of interest between the principal and the agents 
more generally and consider the case where the preferences of the 
principal and the agents are misaligned in some realized states. I 
show that if the conflict of interest between the principal and the 
agents is moderate, there is a discontinuity: when the number of 
agents is large enough, adding even a tiny probability of misaligned 
states leads to complete unraveling in which the agents ignore their 
signals, in contrast to the almost complete revealing that is 
predicted by the existing literature. Furthermore, I demonstrate that 
no matter how small the conflict of interest between the principal 
and the agents is, the information contained in each agent's 
message must vanish as the number of agents grows large. Finally, 
no matter how many agents there are, the total amount of 
information that is transmitted is limited, and the principal always 
fails to fully learn the unknown state.

Bonn Macro Internal Seminar

Fabio Stohler
(University of Bonn)

The crowding in and crowding out of government debt

Time
16:30–17:30 CET 

Location
Kaiserplatz 7–9, Room 4.006

Abstract
TBA
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Applied Micro Coffee

Johannes Weber
(University of Bonn)

Mobility and Labor Market Effects of Being Hit by a Flood Event

Coauthors
Hannah Illing, Hanna Schwank, Franziska 
Winkler

Time
11:30–12:15 CET

Location
briq

Hybrid
https://uni-bonn.zoom.us/j/62101658384?
pwd=ZURLelAxOTBhT0xhSS9abndvM3Vadz
09

Abstract

Natural disasters are expected to occur ever more frequently. At the 
same time, a growing literature stresses the role of local labor 
market characteristics for workers' labor market outcomes. We 
study the impact of a local natural disasters on workers' labor 
market outcomes and worker mobility exploiting three major flood 
events in Germany that took place in 2002, 2013 and 2021. Using 
social security data and geographic records of areas flooded during 
the flood events, we identify the effect on labor market outcomes 
and residential location choice by matching treated and untreated 
persons along individual and geographic/aggregate characteristics.

https://uni-bonn.zoom.us/j/62101658384?pwd=ZURLelAxOTBhT0xhSS9abndvM3Vadz09
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