The Institute of Macroeconomics at the University of Bonn is looking to hire a

post-doctoral researcher
(pay scale E 13 TV-L, full time)
We are looking for a highly motivated early-career researcher who wants to develop her/his research agenda in
an active and internationally visible research group. The successful applicant will want to work on macroeconomic heterogeneous-agents models of the labor market and/or consumption-saving behavior. The ideal applicant will already have demonstrated the commensurate skills in her/his doctoral studies in economics or a related field. The ability to work with micro data or macroeconomic model with heterogeneity would be an asset.
The successful applicant will be affiliated with the ECONtribute cluster of excellence and the Department of Economics. The group has a strong track record as regards the career development of its junior members.
Earliest starting date: April 1st, 2022. A later starting date can be negotiated. The contract will have a fixed term
of up to four years.
Applications will be considered on a rolling basis. That said, all applications received by March 1st, 2022 will be
given full consideration. Interviews for the position will be held online or in person at the University of Bonn.
The usual application package (cover letter, CV, papers), shall be submitted by email to ejsc2022@uni-bonn.de ,
to which applicants can also direct any questions regarding the position. Please also arrange for two to three
letters of reference to be submitted directly to the above email address.
The University of Bonn promotes the diversity of its members. It is certified as a family-oriented university and
has a dual career service. It aims to increase the proportion of women in scientific staff and to promote their
careers in particular. It therefore urges qualified women to apply. Applications are dealt with in accordance with
the equal opportunity legislation. Likewise, the University encourages suitable researchers with proven impairment to apply.

